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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT KAMALA RAJA G RLS POST
GRADUATE AUTONOMOUS COLLEGE

Name of the head of the Institution

DR SARQJ MODI

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07512625495
Mobile no. 9301116371

Registered Email

gkrgcol | ege@nuai | . com

Alternate Email

krgc@edi ffrmail.com

Address Kanpu Lashkar
City/Town Gnal i or
State/UT Madhya Pradesh

Pincode

474001




2. Institutional Status

Autonomous Status (Provide date of Conformant of 26- May- 1995
Autonomous Status)

Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Prof Sanjay Swarnkar

Phone no/Alternate Phone no.

07512438173

Mobile no.

7000396363

Registered Email

i gac. krgc@nuai | . com

Alternate Email

sswar nkar 2@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://krgcgwal i or. ora/ upl oads/ agar

[aqgar 1516. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://krgcgwal i or. org/ upl oads/ pagei nfo

[ acadeni ccal ender 1617. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
1 B 72.50 2002 12- Nov- 2002 | 11- Nov-2007
2 B 2.10 2010 04- Sep-2010 | 03- Sep-2015
3 A 3.03 2016 02- Dec- 2016 | 01- Dec- 2021
6. Date of Establishment of IQAC 08- May- 2006

7. Internal Quality Assurance System



https://krgcgwalior.org/uploads/aqar/aqar1516.pdf
https://krgcgwalior.org/uploads/aqar/aqar1516.pdf
http://krgcgwalior.org/uploads/pageinfo/academiccalender1617.pdf
http://krgcgwalior.org/uploads/pageinfo/academiccalender1617.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Curricula of UG and PG 28-Jun- 2016 9300
prograns was approved 01
wi th need based
nodi fi cation.
06 Short Term Courses 15- Aug- 2016 120
180
| QAC proposed the seed 05-Jul - 2016 111
noney 01
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GOVERNVENT Aut ononous UGcC 1995 10000000
KAMALA RAJA 1825
G RLS POST
GRADUATE
AUTONOMOUS
COLLEGEA
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Introducing 06 addon courses/short term courses — Travel and Tourism
Managenent, Food Technol ogy, Bioinformatics, Vocal Misic, Dance and Instrunents.
2. Awareness progranms were organi zed on di saster managenent, environment



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19661_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19661_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/19661_Minutes.pdf

protection, and cleanliness drive (SWACHH BHARAT ABHI YAN) in this session. 3.The
f eedback from various stakehol ders — Students, Teachers, Parents, Al umi,

Nont eachi ng staff collected and anal ysed for further actions taken. Open feedback
session is also organized. On the basis of inputs obtained the academ c
departnents and nonacadenic cells and sections instructed to plan the strategy
for next academ c session and inplenment it accordingly. 4. Curriculumoriented
guest lectures, sone with nmulti disciplinary relevance were conducted by all
academ c departnents for UG and PG cl asses. Orientation programfor teaching
staff was organised. 5. Orientation programfor Class Ill and IV is organi sed on
18 Septenber 2021 on the thenme OFFI CE MANAGEMENT.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 22-Jan- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 09- Nov- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 29-Jan- 2017
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality/19661_Quality.xlsx

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBC Physi cs 25/ 06/ 2016
MSc Mat hemat i cs 25/ 06/ 2016
VBC Bi ot echnol ogy 25/ 06/ 2016
ST Food & Nutrition 25/ 06/ 2016
VA Soci ol ogy 25/ 06/ 2016
VA H story 25/ 06/ 2016
VA Ceogr aphy 25/ 06/ 2016
VA Engl i sh 25/ 06/ 2016
VA Hi ndi 25/ 06/ 2016
VA Ur du 25/ 06/ 2016
VA Phi | osophy 25/ 06/ 2016
VA Political Science 25/ 06/ 2016

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/19661_Syllabus_revision_1670063254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/19661_programmes_on_employability_1668568355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19661_Program_introduced_1668568412.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19661_Value_added_courses_1668568500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19661_Projects_undertaken_1669104327.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

KRGC has al ways been foll owi ng i nnovative ideas and nmeking a stand on
sustaining quality in the areas of curricular, co-curricular, extracurricular
and admi nistrative services. The institute conducts feedback sessions for
various stakehol ders including students, teachers, non-teaching staff, parents,
alumi, enployers, industrialists etc. on a regular basis. The feedback is
obt ai ned on inportant aspects of, the utility of courses, fram ng and updation
of syllabus, quality of teaching-Ilearning process, and various innovative
practices used in support systenms. | QAC collected feedback fromthe faculty
(regular as well as guest faculty) on curriculumand rel ated aspects. Routine
parents-teacher neet is the source of taking feedback from parents. The

f eedback process for session 2016-17 was started in the nonth of March 2017 and
f eedback obtai ned online through Google form This process applied for all the
st akehol ders separately. The |ink of Google formshared with all the

st akehol ders and approximately 2 nmonths is given to fill the responses. The
feedback analysis is also done through the Google services and response sheets
generated in various graphs. The analysis of feedback is put up before a
statutory body for approval and afterward communi cated to the concerned
officials and incharge of various conmttees. |1 QAC franmed the strategy for the
inmprovenent if it is required and started to work on the gaps through its
various conmttees. The open feedback is al so encouraged by | QAC. The faculty
and | QAC menbers frequently consider the input from students and ot her

st akehol ders. The managenent of the college responds appropriately to ora
comment s received from stakehol ders

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19661_Demand_ratio_1668569466.xlsx

47

2016 7506 1885 84 30
2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
61 89 7 15 10 7
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The unfamiliar surroundings, culture shock, peer pressure, pressure to perform, physical changes, career
choices, relationships, identity formation are just some examples of issues and challenges that confront the
young undergraduates. It is fact that most of them find ways to cope with these issues but some of them truly
struggle for support and this situation affects their academic performance. Though KRGC followed a practice of
parents-teachers for a few decades, in 2016 It has started a mentoring system in this college. It is also a fact that
the institute faced a big challenge to design a comprehensive program for all faculty and students paying special
attention to those who are in need. The Counseling and Mentoring support system was introduced to cater to all
the undergraduate and postgraduate students of KRGC. Mentoring system is a mainstreamed activity that covers
every academic department and its faculty members are supposed to do work as Mentors (we can call them
teacher guardian or TG) for giving academic and non-academic help to the students during non-schedule
duration. Students are called mentees. Every student is assigned a mentor with whom she can discuss any issue
of concern. The students have liberty to choose any faculty to interact with their issues and get it resolved.
Mentors or TG regularly interact with the student and help them feel comfortable especially when they are fresh
in the first year or in PG first semester. In this system the college communicated the name and contact number
of the mentors to the parents, through students so that they can interact for any assistance and information
desired. In addition there is a Counselor team also that can assist students if they are facing stress and are
getting mentally disturbed. Mentees also make themselves visible through the Register of mentee (RoM). RoM
helps in keeping the information intact and easily available as and when required. Mentees are in contact with
the same mentor for 3 years, this makes them comfortable with the teacher and also helps the teacher in
identifying specific problems related to the mentee. Parent Teacher meet is a regular practice adopted by the
academic interaction cell. An exhaustive feedback is taken during the parent teacher meet and analysed.
Feedback is kept in the statutory body also. Salient Features of this system are : » Six monthly meetings ¢
Approximately 60 students clubbed with each teacher guardian ¢ Strong Feedback mechanism The overall
performance of the student is analyzed by viewing the ROM or Academic Mentoring Data Register (We are
planning to start maintaining data in the Academic Mentoring Data Card). There is reported through feedback
responses better understanding and dynamics between the students and faculty. The pass percentage of
mentees has gradually improved and it assured that mentees are become more confident and get encouraged
Mentor : Mentee Ratio

Number of fulltime teachers

168

Number of students enrolled in the
institution
9391 161 1:58
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
168 0 168 126

International level from Government, recognised bodies during the year )
Designation

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

Name of the award,

Year of Award

Name of full ti

me teachers



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19661_ict_tools_1668571291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19661_e_resource_1668571308.xlsx

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
55 9391 0.58

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://krgcgwal ior. org/upl oads/ cour seout cones/ co/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://krgcgwal i or. or g/ upl oads/ naac/ SSS201617. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/19661_Honours_recieved_1668569927.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19661_Evaluation_1668570199.xlsx
http://krgcgwalior.org/uploads/courseoutcomes/co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19661_Pass_percentage_1668570574.xlsx
https://krgcgwalior.org/uploads/naac/SSS201617.pdf

Nat i onal

Abha Var shney

Teachers
Fel | owshi p

11/11/ 2013

Uni versity
G ants
Conmi ssi on

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Ceogr aphy 2

Sanskrit

Commer ce

Cheni stry

Engl i sh

Drawi ng & Pai nting

Political Sceince

Hone Sci ence

Ol WlWlFR,]|WIN]|F]F

Hi ndi



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19661_Research_Fund_1669895856.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/19661_Seminars_conducted_1669896097.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/19661_Awards_won_1669896124.xlsx

H story

Musi ¢

Mat hemat i cs

Soci ol ogy

Economi cs

Psychol ogy

ol Nol Noll Noll Holl Nol el

Zool ogy

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

0 Ni Il 0 Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.5 — Consultancy



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19661_journals_notified_on_UGC_1669896649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19661_Books_and_Chapters_1670040896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19661_Bibliometrics_1669897679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/19661_Index_1669897657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19661_Faculty_participation_1670040993.xlsx

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
0 0 0 0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

0 0 0 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab



https://assessmentonline.naac.gov.in/public/Postacc/Extension/19661_Extension_1669897504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/19661_Awards_for_extension_1669897476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19661_Students_in_extension_1669897354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/19661_Collab_activities_1670258504.xlsx

with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

4000000 4000000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Laboratories Exi sting
Classroonms with LCD facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File

4.3 — IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/19661_Linkages_1670258526.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/19661_MoU_1670120435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19661_augmentation_details_1670042729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/19661_Library_1669959844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/19661_e-content_by_teachers_1669959909.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 142 6 15 3 4 12 20 2 0
g
Added 15 0 3 0 0 0 0 0 0
Tot al 157 6 18 3 4 12 20 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Audi o and Vi deo Recording

https://krgcgwal i or. org/upl oads/ naac/ mu

si c-deptt-audi o-vi deo-recordi ng. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon
maintenance of physical

maintenance of academic physical facilities
facilities

1253000

academic facilities
facilites

1000000

11000000 4000000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

The infrastructure of various academc, sports and cultural facilities is
bei ng strengthened and nmai ntai ned focusing needs of the students in line with
t he perspective plan adhering to the standard operating procedures and pl ans.

The admi nistrative office supervises and nmanages the mai nt enance of
infrastructure facilities and up gradati on and mai ntenance i s achi eved through
grants received fromvarious agenciesviz. Govt. of MP., RUSA, Wrld Bank and

UGC. Janbhagi dari funds for self-financed infrastructure. Mintenance of

academic facilities: The classroonsare allocation is based on the need
assessnent. The heads of the departnents prepare a schedule and | ab manua

the optinumutilisation of |aboratories. Miintenance of |aboratories,
equi prent, music studio and nuseum are taken careof by the |ab technicians
andsupporting staff. Inventory registers are maintained in the |labs for the
peri odi c stock verification Miintenance of Library: Library facilities include
central library, e library of the college as well as departnental libraries.
The Library Committee plans and the Adm nistration O fice oversees the library
infrastructure. The |library personnel |ook after the effective functioning and
mai nt enance of the central library and e library. The integrated library
managenent systemis used for autonmation/stock verification. The departnenta
libraries are nmaintained by In-charge departnental Library appointed by
departnental heads. Library comrttee reconmends the purchase of books as per
demand and the processes needed for the maintenance of books like ternmte
treatment, fumi gation of Library etc.Librarian of the college has to keep track
of the online data availability in the formof W-F and LAN Connectivity.

for



https://krgcgwalior.org/uploads/naac/music-deptt-audio-video-recording.pdf
https://krgcgwalior.org/uploads/naac/music-deptt-audio-video-recording.pdf

Mai ntenance of IT facilities: The IT cell oversees the purchase, installation,
software upgrades, repair and mai ntenance of conputers and other IT
facilities. The IT infrastructure is maintained by skilled and trai ned interna
system admi ni strators, supported by AMC service partners. Elevators, air
condi tioners, UPS, CCTV and generators are maintai ned by AMC
partners. Verification and mai ntenance of the auditoria and conference hal
furniture, functionality of audio-visual, ICT and other facilities are done
periodically by the technical staff. Mintenance of Sports facility: Departnent
of Sports nonitors the up gradati on and nai ntenance of sports facilities,
gymasi um and equi prent through supporting and out sourced personnel. Personne
are available to provide services such as electrical work, plunbing, furniture
upkeep, buil di ng nmai nt enance, gardeni ng, mai ntenance of sports facilities and
housekeepi ng. Apart fromthe cleaning staff appointed by the Govt. Looking at
the spread area of the college, College should outsource cleaning teamfrom
out si de Mai ntenance of C ean and G een canpus: Natural beauty of the canpus has
been enhanced by effective | andscapi ng. The green parks are utilised for
recreation, group study and relaxation. The green parks of the college are
mai ntai ned by a team of gardeners augnenting the floral strength of the canpus.

http://krgcgwalior.org/Eng/pagelinfrastructurepolicy

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managenent Fee 45 76000
frominstitution Concessi on

Fi nanci al Support
from QG her Sources

a) Nati onal Gover nnent 3467 202124930
Schol ar shi ps
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://krgcgwalior.org/Eng/page/infrastructurepolicy
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19661_Scholarships_1669955409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19661_Development_Schemes_1669955430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19661_Guidance_1669953404.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The KRGC Student Council is formed as per the Departnent of Hi gher Educati on,
Govt. of Madhya Pradesh. It runs with the objective of pronoting participatory
deci si on maki ng, arranging extracurricular activities to bring out the hidden
talent and notivating students to participate in these activities, which
i nclude the cultural and social devel opnent of the students. Cenerally Students
council is an elected body having students fromall fields, since 2006 indirect
met hod of election as per Supreme Court’s order on the inplenentation of the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/19661_Placement_1669953545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/19661_Progression_1669953678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19661_Qualifying_1669953723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19661_Activities_Organised_1670258615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19661_awards_in_activities_1669954094.xlsx

Lyngdoh Committee report are franchised in the state. According to Higher
Educati on Departnent MP rules and regul ati ons, open el ection was conducted in
2017 to elect through voting the class representatives and office bearers to
form Student Union. It was a proactive council that endeavored in pronoting
educati onal val ues and decoruminside and outside the canmpus. Since 2017-18

agai n student elections in the state are on hold due to reasons best under the
purvi ew of department of Hi gher education Govt. of MP. The Student Council has
student | eaders with various portfolios and works in coordination with the
Staff-in-charge of the conmittees, |ike Board of Studies, |1QAC, AF Conmittee
Annual Function, Hostel Conmittee, Sports Committee, NSS, NCC and Career
Cui dance Schene Cell. In all, through the student representatives the
| eadership skills and initiative in students are nurtured proactively by
notivating themin organizing all activities and functioning of the conmittees.
Al extracurricular activities Iike Singing Dance conpetition, Fashion show,
Debate, etc. are organized as a part of the Youth Festival Conpetitions. The
wi nners in these events conpete in State and National |evel conpetitions. The
NSS programin the college is efficiently conducted with three units and nore
than three hundred volunteers. The volunteers arrange activities round the year
in which they participate, interact and grow. These activities include soci al
awar eness activities, environnental awareness activities and cultural
activities. Students participate in a seven day canp and are further sel ected
for state and national canps. The NCC is operated in the college with two units
and nore than three hundred cadets who participate in various activities of
soci al and national concern. The NCC canps give opportunity to enhance skills
anong students. Swam Vivekanand Career Qui dance Schenme Cell offers various
prograns for the overall devel opnent of the students which include skil
devel opnment progranms, career counselling, personal counsel, personality
devel opnent, conpetitive edge building and entrepreneurial skills. The

wor kshops are organi zed inviting experts fromdifferent spheres including
current themes |ike digital marketing, photoshop, photography etc to suggest
new avenues of career . It also generate conpetitive spirit in the students.
The Earn While You Learn Schene helps themto |learn entrepreneurial skills.

They arrange Melas |ike Sawan Mela, Diwali Haat to sell their handmade products
i ke Rakhi, Bangles, Cards, clay divas, etc. It is a platformto enhance their
skills of marketing their products. The career cell comittee nenbers give
t heir val uabl e guidance to the students in their free hours. The students are
encouraged to take civil services and other conpetitive exam nations. Udaan
coachi ng

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

An organi zation's alumi are the reflection of its past, representation of its
present and a link to its future. The college is a centre for |earning and nmass
education for girls since 1937. It has active alummi since 2006. The al ummi
associ ation was fornmed by the than Principal Dr. Asha Mathur, a visionary
alumi of the college, as per the MP Registration Society Law 1993 (Ref Letter
No 2/42/01/10277/6 date 09 May 2006). Since then the alummi has been
interacting in unique ways with the coll ege. The objectives of Al um
Association are : - To establish and maintain contact between past and present
students through various activities - To establish interaction with |Industry
for the benefit of students To extend financial support to the needy and
deserving students - To extend counselling (career as well as personal) support
to present students The promi nent alumi of KRGC are Padm Shri Dr. Una Tuli

Bal Shri M ss Aadya Dixit, Vice Chanceller Prof. Sangeeta Shukla and Prof.

Ni sha Dubey, Additional Director of H gher Education Deptt. Prof. Kirti Saxena,
Principal of Govt. colleges Prof. Asha Mathur, Dr. Ranesh Sharma, Dr. Archana




Bharadwaj, Dr. Vijya Sareen, Dr. Manju Dubey, Professor in Deptt. of Higher
Education Dr. Anju CGupta, Dr. Jyotsana Rana, Dr. Al ka Maurya, Dr. Kunkum

Mat hur, Dr. Vinmlesh Agarwal, Dr. Veena Shukla, Dr. Neeru Gupta, Dr. Preetibala
Shrivastava, Dr. Beena Singh Sahni etc. The officiating menbers of KRGC Al ummi
Associ ation are: Mjor Asha Mathur, President Prof Ranesh Sharma, Vice
President Dr. Rashm Pawar, Vice President Dr. Archana Bhardwaj Secretary Dr
Aruna gangaj al i wal e, Joint Secretary Dr Veena Shukla, Joint Secretary Dr Anju
Gupta, Treasurer Dr Madhu Laxm Sharma, Menber Dr Vim esh Agrawal , Menber The
Al ummi Associ ati on has added feathers to the cap in various fields giving the
coll ege national and international acclaimThey share a wealth of experience
through different nodes |ike discussions and counseling. They are our best
anbassadors, offering valuable marketing and pronoting across their personal
and professional networks. Alumi take active participation in the acadenic
advancenent and syl | abus up-gradati on by being active nenbers in BOS and ot her
comm ttees of the college. Every year a sports and fitness training canp is
organi zed by the alumi for two nonths i.e. May and June. Alumi visit the
college to relive their nmenories and interact with the present students. Al umni
of the college provide endowrent |ectures for the benefit of the students.

Al ummi nenbers al so provide financial support to poor students. They give
support to conduct Job fair and Udhymita Mel a. The various activities of the
al umi are conducted with the support and gui dance of a commttee at the
college level. Dr. Anju Gupta is a coordinator of this commttee.

5.4.2 — No. of registered Alumni:

56

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The admi nistration of KRGC is quite decentralized and academ ¢ non-academic
responsibilities delegate with Academ c Secretary, Deans of faculties, Heads of
Departnments and Coordi nators of Self Financing Courses, Controller Exam nation,

Admi ni strative Oficer etc.. There are nore than 75 conmttees, cells and
sections constituted for academ ¢ and non-acadeni ¢ works. The col |l ege organi sed
peri odi cal neetings of various conmttees and ensure to franme plan and
strategy, to execute and nonitor it, and analysie and evaluate the activities.
Al'l stakeholders included in the strategy for quality adm nistration. A
peri odi cal review of syllabus and curriculumis regularly done for each
di sci pline and departnment to update and deliver quality education to the

students. The role and functions of the Board of Studies and Acadeni ¢ Counci
are closely nonitored to assist themto function effectively. Acadenm c Cel
prepares the institutional academ c cal endar with the hel p of HODs and
Examination Cell. Academ c neetings with HODs are organi zed by Acadenic Cell to
deci de upon the dates. After sincere discussion on various phases of cal endar
it is franed and communicated to all departnents after signature by the
principal. The faculty nenbers of various streans are also involved in decision
maki ng process at various |levels. At the Department |evel, the Head of the
Departnent holds the responsibility of notivating and nobilizing the opinion,
suggestion and feedback fromthe staff menbers at all aspects of admi nistration




and academi cs. Heads / Coordinators pass it on to the Academic Secretary and
Academ ¢ Secretary puts it before Principal and Chairman of the Academ c
Council and 1 QAC for facilitating the process of decision making. Teaching
staff menbers hold various administrative positions which are as foll ows:
Academ ¢ Secretary, Controller Exam nation, Adm nistrative Oficer, Deans,
HoDs, Menmbers of Academi c Council, Staff Council, Governing Body, Janbhagi dari
Samttee (PPP-Public Private Partnership). The process of decision naking in
KRGC i nvol ves the follow ng statutory bodi es: Governi ng Body, Academ c council,
Janbhagi dari Sanittee (PPP-Public Private Partnership), Staff Council
Admi ni strative Advisory Board, Forum of HoDs and Coordi nators, Departmental
Board of Studies. Apart fromthese Oficials Forum Students’ Union al so has
been consulted on matters of concern related to students. Schol arship D sbursa
Managenent (SDM : Schol arship form forwardi ng and di sbursal is one of the npst
cunbersone and diligent task, executed by the college adnmi nistration. 90 of the
col | ege students get Schol arshi ps/ awards or benefits under one or the other
schenmes whi ch includes Post Matric SC, ST, OBC, Gaon ki Beti, Pratibha Kiran,
Awaas Yoj na, Awaganman Yojna, Central Sector, Aggregated Schene etc. This Year a
nodal officer is appointed anongst the faculty not |ess than the designation of
Associ ate Professor to take care of these schenes. Different subcommittees are
constituted under Nodal officer for various schol arships. Apart fromfaculty
menbers there are nenbers fromclass Il section also included in these
commi ttees. In Schol arship D sbursal Managenent (SDM col |l ege adm nistration
made different teans for Form Coll ection and Form forwardi ng. Finally
schol arship forns are approved by the principal (institutional sanction
authority) and sent online to respective scholarship portals for schol arship
sanction to students. The work of Form Col | ecti on and Form Forwar di ng

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curriculumof UG Prograns is provided
by the departnment of Higher education
CGovt. of Madhya Pradesh, which is being
devel oped by the Central Board of
Studies. Curriculumfor P.G Courses is
designed by the affiliating university
Jiwaji University, Gmalior. As far as
the curriculumfor self finance
subj ects are concerned, sone of them
are bei ng devel oped by the Centra
Board of Studies and sone other by the
board of studies of the university.
Many faculty menbers of this college
are the Chairperson/ nenbers of various
Central Board of Studies and board of
studi es of University. The tenplate for
the overall curriculumis prepared
t hrough consul tative process anong the
various stakeholders initiated by the
Acadeni ¢ Secretary and Academ ¢ Deans.
Based on their inputs, the type of
courses and the number of
allied/optional courses are stipul ated
and contents are prepared by the




respective departments. Al curricul um
of UG and PG prograns placed before
Board of Studies of related subjects by
the departnents. BOS is constituted as
per prevailing norns of the Jiwaji
Uni versity Gaalior and University
Grants Conmmi ssion - UGC that includes
menbers fromindustry, representation
fromstudents and alumi. After getting
recomrendati on from BOS the curricul um
is approved by the Academ ¢ Council of
the col |l ege. The provision of 20
deviation in above curriculumis
perm ssi bl e for Autononous Colleges in
the norms of the Departnment of Higher
education Govt. of Madha Pradesh and
Jiwaji University, Owmalior. These nornms
are followed by the Board of Studies of
this college. The curriculumis, thus,
finally evolved after incorporating the
suggestions from nenbers of the
Acadenic Council. Curriculumis
i mpl ement ed i nbi bing di fferent
met hodol ogi es. Curriculumfor val ue
added courses/short termcourses is
devel oped by the college. It is placed
before rel ated Board of Studies for
recomendation and finally approved by
t he Academnic Council of the college
The curricul um of val ue added courses
i s devel oped keeping in view the nmarket
orientation and | ocal need of the
parent subject. The Course Qutcones are
outlined in alignment with the
Programe Specific Qutconmes which
ensure the fulfillment of Programme
Qutcone. The status of autonony hel ps
the college to restructure the
curriculumw th due consideration of
suggestions from stakehol ders in order
to nake it relevant to contenporary
times.

Teachi ng and Learni ng

Al UG PG progranmmes run in this
col |l ege have the fornal pedagogy of
teaching and |l earning within the
curriculumw th stipul ated marks and
grades such as tests, assignnents,
sem nars, projects, field trips,

i ndustry visits, internship, |lab work
etc.. PG students subnit their projects
allotted by the departnents within the
curriculum Ph.D. scholars of various

research centers research on socially

rel evant areas for their thesis.

Teachi ng and | earning procedure in the

college is a m xed blend of
traditional, nodern and | CT based
net hods. Dependi ng upon the topic to be




covered. Teachers notify their node of
teaching to students. Lesson plans are
prepared by teachers and notified to
students well in advance to nake
teaching nore participative and student
centric. Students are informed about
flip classes well in advance. Different
teachi ng net hodol ogies |ike traditional
teachi ng through board, |CT based
teachi ng, experiential |earning,
proj ect based teaching, |ab work,
wor kshops and sem nars are used.

Exam nati on and Eval uati on

The Control |l er Exam nation - CCE
office, which is run in Exam nation
Cell, has its exclusive managenent

systemto manage its various
requi renents in the process. A
aspects of the systemare
systematically devel oped. Exam nati on
System starting fromonline
regi stration, enrol nent process,
submi ssion of online exam nation form
online entry of CCE as well as
practical exam nation marks, to
downl oadi ng results and verification.
Different CCE nodes are utilized for
internal evaluation of different
cl asses. Eval uation is done through
di fferent innovative nmethods |ike open
book system students has participation
in the eval uation nechanisma
cumul ati ve judgnent sheet is prepared
and marks are communicated to the
i ndi vi dual student. Senester and Annual
Exam nati ons are conducted in the
shifts as decided by the COE. A team
havi ng seni or professors is appointed
to conduct these exam nations. The
exam nation protocol is as follows -
Centre Superintendent - Shift
Superintendent — Asstt. Shift
Superi ntendent. Assi stant
Superi ntendents are appoi nted one @ 300
students ratio. Permanent |nvigilator
and shift Invigilators are appointed
one @25 students. There is a provision
of flying squad which is separately
appoi nted for each shift. The mark
statenment of KRGC has 13 security
features. The I QAC conducts quality
audit through departnent eval uation at
the end of each year for inproving the
acadenmic quality. Students can peruse
the val ued answer scripts of the
internal tests. There is a provision to
apply for review or reval uation of
answer scripts of the final

exani nati ons.




Research and Devel oprent

KRG Col | ege has recogni zed research
centres in 16 subjects - Hindi
English, Sanskrit, Urdu, Hi story,
Soci ol ogy, Political Science,
Econoni cs, Phil osophy, Misic, Draw ng
Pai nti ng, Geography, Comrerce, Hone
Sci ence, Zool ogy, Chemistry. All
research centeres are recogni sed by
Jiwaji University, OGnalior. 56
prof essors are research
supervi sors/guide in these 16 research
centers. Apart fromthese teachers Dr.
N. K. Nagai ch, Professor, Psychology is
al so recogni sed guide with research
centre at other college. These research
centers pronote research work on
socially relevant issues and need of
| ocal society. College has a Research
and Devel opnent Cell - RDC, which takes
care of Research and devel opnent
related activities. RDC notivates
teachers to subnmit research proposals
to different funding agencies. RDC
publ i shes an Inter-disciplinary
i nternational Journal, Creative
Di scourse. Students are al so pronoted
to opt for small research based
projects to strengthen RD ecosystem of
the college. College has Intellectua
Property Right Committee - | PRC for
mai ntaining ethics in research work
conducting in the institute. Another
committee for Industry Academ a
Col | aboration - | ACC works on
requi rements of local industries from
this college. The college is going to
est abli sh Entrepreneurshi p Devel opnent
Cell - EDC

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

The high-quality library facilities
are available in the Central Library of
KRGC. It is automated through SCUL 2.0
software. This enabl ed the conputerised

transacti on of books (Issue books).

Col | ege has NLI ST nenbership and

teachers and students can use NLI ST.
Coll ege has e-library with 21
conputers. E-library provides access to
educati onal websites and e-content. The
mai n feature of Central Library is its
KI CSK, whi ch hel ps teachers and
students to search their required
books. Central Library has partial open
access and provides for reprographic
facility. Library operating hours are
from10.30 amto 5.30 p.m in the
regul ar worki ng days and from8.00 a.m
to 7.00 p.m in the exam nation days.
Li brarian of the Central Library hel ps




students in I ending and borrow ng books
fromthe library. PG departments and
departnents under Self Financing Schene
have their own libraries which are
| ooked after by the faculty of the
departnent. Departnent of Law has a
separate guest librarian to look after
the departnental |ibrary.

Human Resour ce Managenent

Human Resource (teaching and non-
teaching staff) is nanaged by the
Departnment of Hi gher education (DHE)
Govt. of MP. as per the guidelines of
UGC. The recruitnent process has been
carried out by Madhya Pradesh Public
Service Commi ssion - MPPSC, Indore. As
per the results of the recruitnent
process provi ded by MPPSC t he Secretary
of DHE Govt. of MP. appoints staff for
this college. The DHE Govt. of MP.
provi des funds for the enhancenent and
mai nt enance of infrastructural
facilities of the college and principal
of KRGC with the help of admi nistrative
staff and mai ntenance team i npl ement ed
the orders of higher authority. DHE
provi des the guest faculty against the
vacant teaching posts. The process of
appoi ntment of guest faculty is online
and there is a chartered nechani sm for
this. KRGC follows the process of
appoi ntment of guest faculty for self
fi nanci ng courses/subjects. The
Principal of the college is responsible
to appoi nt guest faculty. There is
apprai sal system adopted by this
institute for teaching and non-teaching
staff. The process is guided by DHE
According to the process the | QAC of
KRGC plays a vital role in bringing out
an Academ c Staff Performance
I ndi cator. The perfornmance indicator
for teaching staff incorporates details
of lectures delivered, renedial,

t eachi ng-1 earni ng progranmes and
supports extended to slow | earners for
enhanci ng their conpetency. It also
throws light on the research efforts,
publications, organizing and attending
conferences and acadeni c programes
I'i ke FDP by the staff nmenbers. The
details regardi ng vari ous awards,
honours and recognition conferred upon
them and various adm nistrative
responsibilities held by themare al so
i ncl uded. The score sheets are prepared
by the 1 QAC and submitted to the
Principal for appropriate remarks. The
Principal put it before Additiona




Director of Hi gher Education, Gwalior-
Chanmbal Division for review renmarks.
Finally these appraisals sent to
Commi ssi oner, DHE Bhopal for further
necessary action.

I ndustry Interaction / Collaboration

The col |l ege administration has
provision to appoint a representative
fromthe industry in Board of Studies
of various subjects as per qguidelines
of UGC. Hence representative fromthe

industry is always a part of curricul um
devel opnent of the college. The
curriculum of both UG and PG has a
conponent of project and internship
Hence all students have to contact
| ocal industries for it. Many |inkages
are created for industry and academ a
interaction for this purpose. There is
anot her provision to have a
representative fromthe industry in
| QAC. A representative fromthe
i ndustry gives val uabl e suggestions for
qual ity enhancenent in the field of
entrepreneurshi p and pl acenent.

Enpl oynent and Pl acenent Cell of KRGC
al ways keep in touch with industry
managenent and entrepreneur for
conducting Job Fair and Udhymta nel a.
Al'l departnents regul arly organize
guest | ectures, extension |ecture,
endowrent | ectures, sem nars,
conferences, workshops and ot her
academ c activities always in
col l aboration with industry. Research
Devel opnent Cell al so organi zes
wor kshops for collaboration with
i ndustry. Coll ege adm nistration al ways
pronote to have MoU with good
i ndustries.

Adm ssion of Students

The adm ssion process for all UG and
PG programmes including self financing
programes is done conpletely online
t hrough online adm ssion portal nanaged
and hosted by DHE Govt. of MP. It is a
wel | chartered procedure for all Govt.
HEls of MP.. Adm ssion Rules and
gui delines are framed by DHE which
takes into account reservation policy
updated tinme to tine by the govt. of
M P. Hence this college al so adheres to
the reservation policy of the State
Covernnent. Cenerally adm ssion process
is completed in a three steps - first
two counselings are online and Last
step is college |level counseling, which
is also conducted online. A
adm ssions to the opening batch of the




respective prograns are conpleted by
15t h of August every year. After
cl osing of adm ssion there is provision
of faculty change/ subject change and
adm ssion related grievances redressed
wi thin 10 days. Induction programe for
freshers is conducted in first and
second week of July every year.
Admi ssi on process for Ph.D scholar is
conducted by Jiwaji University Gaalior
and university allotts the research
center to the scholar. After allotnent
of research center schol ar takes
adm ssion in this college. Adm ssion
for value aided/short termcourses is
managed by this college. Adm ssion in
KRGC i s nmade based on Ceneral, OBC, SC
ST, Mnority, Sportsnen, Economcally
deprived, Physically Challenged
categori es.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Col l ege has its nechani smfor
Pl anni ng and Devel oprment and t hrough
this facility adm nistration collects
i nformation regarding the upconing
events to be conducted. Coll ege website
is systematically updated with all the
information required for adm ssion,
scheduling tine table, exam dates. This
ensures scheduling and ti ne managenent
for various activities. E-Covernance
based systemis available for the
foll owi ng processes: online Adm ssion
(Requirenments, Eligibility, Prospectus,
Online Enquiry Form Academ c Cal endar,
Acadenic Tinme-table) Online Exam nation
Facilities (Exam nation Cal endar,
Exam nation Form ATKT Form Filing,
Results, Exam Ti ne Tabl e, Passing
St andards, Unfair Means) online Railway
Concessi on Forms, online Attendance
certificate, online Alumi registration
form online grievance redressal form
onl i ne Feedback forms. Proposals for
budget allotnent are invited online
through emai|l provided by DHE, Govt. of
M P. and this college provides the
requi renment to the governnent through
online nmechanism On the basis of
requi rement and quality inprovenent
gover nnent sanctioned different
devel opnment schenes and rel ease funds
online.

Adm ni strati on

The KRG col | ege has a nanagenent
system t hr ough whi ch academni cs non-




academ cs and admi ni strative aspects
managed by different cells and
sections. Student Data, Cenera
Adm ni stration, Adm ssions, Fees,
Schol ar shi ps, Fel |l owshi ps, other
wel fare schenes etc., and purchase of
various requirements of departnents and
centers are effectively and efficiently
managed by adm nistrative staff. This
adm ni strati on system enabl es a fool
proof mechani sm for docunenti ng,
nmoni toring and controlling various
transactions which are financial,
academ c and adm nistrative in nature.
Student’ s dat abase nmi nt ai ned t hrough
physical data entry in |edger called
PATHA. Use of KRGC M S software is done
t hrough University and Govt. Portal.
CGover nnent Schol arshi p and Caste
Validity is done through the Governnent
of Madhya Pradesh portal. Online
purchase is done through GEM portal and
MPLUN portal.

Fi nance and Accounts

Account section of the KRGC is fully
automated. It works through | FMS PFMS
and M S. Sal ary Conponent and ot her
treasury rel ated i ssues are taken care
of through SWAN connectivity. The
finance committee of this autononobus
col | ege prepares the budget for the
acadeni c year by taking into account
the requirements of the departnents,
various cells and units, research units
and offices. The budget is presented
before the Governing body for its
approval. The committee approves the
rai sing of funds and utilization of the
same as per details specified in the
budget. In case of fund requirenents
whi ch are not budgeted earlier but
requi red on special perm ssion are
usual Iy consi dered on the basis of the
proposal . The proper procedure for the
pur chase has been adopted by the
college with the help of ERP. Various
checks and bal ances are created for
wel | - defi ned and nonitored purchases
according to the various requirenents
of the college with the help of the
purchase conmttee. The coll ege
nonitors the utilization of expenditure
of the departnents and various units.

I ncone and Expenditure are closely
noni tored by the Bursar office, Chief
Fi nancial Oficer and the Principal.
Internal Audit is conpleted by a team
of professors coordi nated by a senior

prof essor with accountant as the nenber




of the team Another way of Interna
Audi t conducted by Chartered
Accountant. External financial audit is
al so done by Accountant Ceneral of MP.
(AGW Gnalior) in every 3 years.

St udent Admi ssion and Support

Though student Adm ssion process is
conduct ed through online adni ssion
portal hosted by Departnent of Hi gher
Education Govt. of MP. but the KRGC
have all facility to manage online
adm ssi on process through e-governance.
The col |l ege has separate cell for
online adm ssion process and it is well
equi pped. Support system for students
i s al so managed t hrough e-governance by
the institute. All Govt. Schol arshi ps
are al so taken care of through online
process. There is Scholarship cell and
it works through e-governance.
Schol arshi ps, Fellowships and Wl fare
schenes are managed on various rel ated
online portals. The students of this
col l ege received information regarding
student support facilities through
col | ege website and other e-sources.
This institute is responsible for
gi ving qui ck response for all student
support facilities to young aspirants
fromthe marginalized sections of the
soci ety. Thousands of students are
benefited from schol ar shi ps,

Fel | owshi ps and ot her wel fare schenes
t hrough institutional e-governance.

Exam nati on

Exam nation cell of the college
foll ows e-governance to conduct
conmpl et e exam nation process. Al
infrastructural facilities for the
conduct of exami nations which include
conmput er systens, heavy-duty printers,
phot ocopi ers, scanners, caneras are
avai l abl e with exam nation cell.
Excl usi ve software and vi gorous
checki ng nmechani snms are outsourced for
managenent of exam nation. The
institutes prine notive is to establish
integrity and confidentiality in
exam nation through e-governance.
Exami nation Cell uses conplete
aut omati on of all exam nation
procedures, fromenrol nent, issue of
admt cards, online entry of CCE and
Practical marks, generating mark lists
and online results are the main
features of this e-governance. End
Senest er/ Annual Exami nation results
makes avail abl e online through coll ege
portal .




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
Nill Nill Nill Nill 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

114 54 75 42

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal Rei mbur sement, Medi cal Rei mbur senent, First A d, insurance,
Leave encashnent, group Leave encashnent, group Schol ar shi ps,
i nsurance, duty leave to i nsurance, |oans from Fel | owshi ps, endownents,
attend sem nars/ GPF, Festival Loan, Hone Awar ds, freeships, Book
conferences, Study |eave, Town Concessi on, Bank, Beneficiary
| oans from Retirenment benefits schenes.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The KRG college runs a systematic auditing procedure. The annual financi al
auditing is done in two steps. In first step college appoints an accounts
comm ttee which conducts internal financial audits and in second step a
statutory auditor who is duly approved by the college will conplete the process
of statutory audit and assure the institution of various conpliances. Apart
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fromthe regular systens in place for auditing, the Accounts General of Madhya
Pradesh - AGWP conducts an audit. This process has been conpleted in due tine.
The entire systemof auditing conmes under the follow up of the canmpus treasurer
of fice. Sonetines Departnment of H gher Education Govt. of MP. also conducts
external audit in this college and raise queries which are clarified.
Accountant of the college is responsible for preparati on and subni ssion of
financial accounts to Internal and External auditors for audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

120000000. 00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Yes, academ c Yes Princi pal and
audi t of | QAC Team

teachers is
done t hrough

ACRs
Admi ni strative Yes Fi nanci al Yes Princi pal and
Audit is done | QAC Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The KRG Col | ege conduct Parents-Teachers neet regularly once in a senester and
twice in an academ c session. They support the administration with their
val uabl e feedback and suggestions on curriculumand various facilities in the
coll ege. Sone parents are also the alumi of the college henceforth they are
actively involve in various activities of the college. Induction program
Counsel i ng sessi on, Feedback session are the main occasi on when parents invol ve
in the system as stakehol ders.

6.5.3 — Development programmes for support staff (at least three)

KRGC has nearly 70 nenbers of administrative or support staff. An orientation
progranmme for all adm nistered staff is conducted regularly on Adm nistrative
and O ficial Mnagenent. Snmall sessions of instrumentation training for
technical staff ICT training for mnisterial staff health and fitness training
for all staff are conducted in this institution.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The KRG Col | ege received reconmendati on from NAAC Peer Team of Third Cycle and
responses on it are as follows : 1. Efforts are made to fill up the sanctioned
posts. Al 114 full time teachers are working in the college. 2. The coll ege
has nade robust efforts to strengthen ICT. Mdre snmart class roons and
mul timedi a cl assroons are devel oped. 3. Central Library is now fully automated.
e-Library is extended and KIOSK is installed in Central Library to provide nore
facility to the students and faculty nenbers.
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 12/ 12/ 2016 12/ 12/ 2016 63 0
Programme on
Sel f Defence
Beti Bachao 24/ 01/ 2017 24/ 01/ 2017 52 8
Beti Padhao
Program
Worren Heal t h 04/ 02/ 2017 04/ 02/ 2017 139 0
Canp
Legal rights 08/ 03/ 2017 08/ 03/ 2017 142 22
of wonmen -
POSCO Act

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Canpus has two solar street lights in this session to reduce energy
consunption. The process of installation of RESCO roof top on Gid solar system
to neet the electricity requirenent of college through renewable energy is in
process. Coll ege has entered into MOU with AZURE for 25 Years for this system
Net met eri ng has been done the electricity bills are slashed by 80 percent. This
Col l ege has Switched fromtraditional yellow |light bulbs and tube lights to LED

upto 80 percent. Practices |like Energy Audit, Green Audit and Environnental
Audit are also in place for creating healthy environnent in the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 16
Provision for lift No 0

Ranp/ Rai | s Yes 16
Braille No 0
Software/facilities
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Rest Roons Yes 16
Scri bes for exam nation Yes 16
Speci al skill Yes 16
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

St udent Handbook
(Col | ege Brochure)

05/ 05/ 2017

The purpose of the
St udent Handbook (Col | ege
Brochure) is to give
students and their
par ent s/ guar di ans an
under st andi ng of the
general rules and
gui delines for attendi ng
and receiving an
education at KRG col | ege.
It is published on
institutional website
al so.

St udent Charter

24/ 06/ 2017

Student charter
contains dos and don'ts
in the college canmpus and
gui des students how to
evol ve through campus
life. The charter
provi des a Expl anation
about all the activities
on canpus. |t covers
activities from
adm ssions to graduati on.
It is published on
institutional website
al so.

St af f Handbook

20/ 08/ 2016

The purpose of the
Staff Handbook is to
acquai nt the staff about
t he personnel policies
and procedures, rules and
regul ations to be
foll owed by staff,
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pr of essi onal et hics,
enpl oyee benefit plans,
and facilities. It is

publ i shed on
institutional website
al so.
Citizen Charter 09/ 07/ 2016 Citizen Charter is

publ i shed for the
academc fraternity
i nclusive of teachers,
technical staff and non
teachi ng enpl oyees. It is

publ i shed on
institutional website
al so.
I nstitutional Cal endar 30/ 07/ 2016 I nstitutional Cal endar

i s published in which
schedul e and details of
acadeni ¢ and non-acadeni c
activities are nentioned.
It is published on
institutional website
al so.

Pol i cy Handbook 20/ 08/ 2016 A complete list of
Pol i ci es providing
gui del i nes on the
functioning of the
vari ous conm ttees and
associ ations, are
i ncluded in the handbook.
The policy applies to al
staff, students and ot her
st akehol ders. The
objective is to fol |l ow
set paraneters in all the
processes to foster a
culture of continuous
i mprovenent in all facets
of the institution. It is
publ i shed on
institutional website
al so.

Car eer @ui dance Bookl et 06/ 08/ 2016 Car eer Cui dance Bookl et
is published for the
students as well as
recently passed out
students/alumi. It
contains information

regardi ng Career
opportunities after
graduati on and post
graduation, Options for
opportunities inhigher
studies after UG and PG
and
Schol ar shi ps/ Fel | owshi ps




avai | abl e for post PG
progranmmes. The bookl et
al so contain information
about Loan facility
provided by DHE. It is

publ i shed on
institutional website
al so.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

rai nwat er

lights. Only two-wheeler

digital

The KRG col | ege has a nission of CLEAN CAMPUS- GREEN CAMPUS. The notive of this
mssion is to maintain the canpus green,
various streans also take participation in the initiatives through environnent-
related activities like plantation.

cl ean and eco-friendly. Students of

Uphol ding the National M ssion for G een

boar ds,

I ndia, KRG Col | ege has undertaken noteworthy initiatives such as: Expansion of
harvesting and reusing the purified water for gardeni ng and
mai nt enance of the sports field. Miintaining solar panels on canpus to tap into
the renewabl e energy and conserve energy through use of CFL, LEDs and T5 tube
parking facility for the students is allowed as a
nmeasure to check the em ssion of carbon dioxide.
di scouraged to prevent accunul ati on of pollution.
prohibited in the canpus once in week. The college is practicing the use of e-
noti ces on the coll ege website,
wast e managenent

Four - wheel er parking is
Aut onpbi l es are strictly

and tel evisions. The Hazardous
in science | aboratories is also applied.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title:

t hey work.

i ndi vi dual

envi sages over al
soci al responsibility.
platformfor interdisciplinary/multidisciplinary activity. « To fulfil one of
educati on whi ch enconpasses community service as
e To understand the community in which
e To understand thenselves in relation to their conmunity. ¢ To
identify the needs and problens of the community and involve themin problem
e To devel op anpbng thensel ves a sense of social and civic
To utilize their
and conmmunity probl ens.
living and sharing of
community participation.

the objective of higher
i mportant conponent of

sol vi ng process.
responsibility.

i nstitutional

this context that social
an inportant pillar for future plans.

students. o

community service program— (as institutional social
responsibility) 1. Objectives of the Practice « It is part of our m ssion which
devel opnment of our girl

To sensitize learners to

e To devel op strong bond with stakeholders. ¢ To create

| ear ni ng program

responsibilities.

know edge in finding practical solution to
 To devel op conpetence required for group

i ntegration and socia

capabilities. Thus,

I ndi a has reached a new hei ght

conditions of baths and mnorities have stil
sust ai nabl e devel opnent we require enhanced hunman conpet enci es and new
today in this know edge driven society the
19th century idea of universities is undergoing significant changes. It is in
responsibility in higher education has been placed as
By i nproving and i ncreasi ng engagenent

har nony.

e To gain skills in nobilizing
e To acquire | eadership qualities and denocratic
attitude. ¢ To devel op capacity to meet energencies and natural disasters ¢« To
practice national
i ndependence,

3. The Context After

in econom c growth and devel opnent
but sonme serious issues related to gender discrimnation, urban poverty,

remai n unattended. For holistic
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with communities, higher education institutions can reinforce the value of
soci al responsibility. The concept of ISR (Institutional Social Responsibility)
has many fold roles in today’'s academics. It is an advanced tool to inpart and
advance know edge of ecology, |ife sciences and physical science and
technol ogy, on the other hand touching all aspects of social sciences. A
stakehol ders in institution are benefited by these prograns, primary
beneficiaries being student. Students gain work experience and can inprove
their enpl oynent prospects. These prograns help in curricul um devel opnent,
research and al so open door to consultancy. At the sane tine poor and deprived
communities of the societies get access to services and resources by these
prograns. 4. The Practice JAGRATI is a program operative since 2010. It is
program whi ch takes up social issues prevailing in community. Uniqueness of the
programlies in its contextual significance and holistic approach. In this
program students from various classes, course, discipline, teachers, (nenbers
of the various cells), and other nenbers of the adm nistration work as a group
and contribute in the upliftment of unprivileged section of the society.
Activities involved in this programare classified in three categories. In-
canpus services: These services are considered as noral obligation towards
nstitution and performw th the objective to enhance beauty of the canpus, eco-
conservation and to inprove the teaching | earning environnent of the
institution. Sone of the activities which are routine practice - o
Feedi ng/ caring /protecting/conserving avian fauna (birds, parrots, crows and
peacocks) in canmpus. ¢ Conserving natural flora of the canpus. Beautification
of the canpus. ¢« Cleanliness drive: environnental cleanness. ¢ Awareness for
pol yt hene free canpus. ¢ Green canpus. ¢ As support system— differently able
students, Menbers of the group SAHELI Under the guidance of Equal Opportunity
Cell. o DIVYA- the group of hostlers. Inspires, guides, notivates their junior
students, anti-ragging squad. ¢ SAVRIDHH - a group of advanced | earners who
support, guide, assist their slow learner class mates. ¢ Vivekanand Cel
organi zes various self-groom ng, job oriented prograns for non-regul ar
unskill ed/sem -skilled workers in the college. Of Canpus service : For these
activities group nmenbers target a specific site/ place/ institute with specific
i ssue and of fer support/ guidance in various way. ¢ In rural slumarea
awar eness prograns are conducted. ¢ Anti-tobacco Canpaign. ¢ Save girl child. -
Gender discrimnation. ¢ Health and hygi ene education. ¢ Voter/Aadhar card
regi ster support in school colleges. ¢ To inspire, guide for higher education
(as a part of college chal o-abhiyan). ¢ To update students with | atest
informati on on science, social science, civics, humanities and social issues. e
Heal t h awar eness campaign in hospitals. ¢ Volunteers in Pulse Polio Program -
Heal th hygi ene, nother care program < To nake not her and pregnant wonmen aware
of Govt. policies and supports. ¢ Structured social services by experienced
professionals. ¢ Survey, analysis of causes and curative nmeasures in
Under nouri shed children of Khori Village in Karhaal block dist. Sheopur (MP.)
in collaboration with Govt. Agency. ¢ Teachers from various departnent deliver
| ectures, deliver radio talks, TV progranms denonstration of training prograns
for elite stratum of society. ¢ Teachers fromnusic and fine arts train amateur
i ndi vidual to develop their hobbies as profession. 5. Evidence of Success * As
the evidence of their exenplary performance and contributions towards society
the staff and students of various prograns and comnittees bagged nmany award.
NSS coordi nator and vol unteer receive certificate of appreciation for bl ood
donation and energy conservation. Students devel oped the sense of
responsibility, learnt, acquired work skill and were able to visualize and
anal yze social issues prevailing in un-privileged comunities. They al so | earnt
the art of independent working /working in groups as team | nproved soft-skil
such as conmmuni cation, punctuality, sincerity and keepi ng appoi ntnments. ¢ These
progranms provide teachers with opportunity to generate new know edge, offered
new research subjects and give i mense contents. Targeted commttees got aware
with govt. policies schenes and acquired access to resources/agencies. 6.




Probl ens Encountered and Resources Required ¢ Constraints - No finances are
avail abl e to support these prograns. ¢ There is considerabl e gap between need
and resources. ¢ Only small groups can be targeted. ¢ Unavailability of
transport is the great constraints to start these activities only in nearby
areas not where these nost required. ¢« No foll ow up sessions can be arranged.
Title: IT/ICT in Teaching, Learning and Governance 1. Objectives of the
Practice « To inprove quality of teaching-Ilearning and governance. ¢ To pronote
mass | earni ng/ di stance learning. ¢« To minimze /optimze the use of paper and
ot her val uabl e non-renewabl e resources. ¢ To increase GER <+ To neet the
chal | enges of shortage of resources. (faculty/infrastructure/library
resources). 3. The Context Information technology and information communication
t echnol ogi es have becone common place entities in all domains of society.
Wthin education also I CT has begun to nmake its contribution. In India
education is facing challenges in ternms of access, equity and quality. CQur
institution is also taking appropriate initiatives to inprove GER and quality
of education. The draft national policy on education framed in 1980, nodified
in 1992 stresses upon enploying IT to inprove quality of education which has
been included in vision and m ssion of NPE. W realize that IT/ICT can act an
enabl er and catalyst to fuel the growth of our education. Use of ICT for
pronoting education has al ways been a part of nobst of the Govt. policies and
pl ans. On educati on UGC and WMHRD al so favoring inclusion of conputer and
i nternet based new technol ogi es (cloud conputing/virtual classroons). These
technol ogies play a bigger role in transfornmi ng higher education creating a
social, highly coll aborative and personalized environment for student | earning.
Deptt. of H gher Education, Govt. of MP. is also planning to provide smart
phones to students to ensure effective teaching |earning process. 4. The
Practice ¢ College has set up 10 smart class roons to facilitate effective and
i mproved content delivery. ¢ Conputerization of library resources. ¢ Teachers
prepare e-study materials. ¢« The canpus is W-Fi enabled. ¢« Through the use of
CCTV canera, transparency in working has been achieved. ¢ Bionetric machines
have been installed. ¢ Teaching and adm nistrative staff nmaintain the
punctuality. ¢ Question banks, examresult, tine table, advertisenents, notices
are upl oaded in website which can be accessed even in renote areas. ¢ Al the
departnents have devel oped their e-nmail ids which are used for sharing notices,
i nformati on and other official docunents. ¢ Students also subnmit their queries,
assi gnnent, project reports, seek guidance fromtheir nentors/guides through
their mail IDs. ¢ Conputer awareness and application have been included as on
conponent in syllabus. 5. Evidence of Success ¢ Besides |earning nmain subjects,
students have beconme conputer friendly. « Administrative staff is show ng
better and enhanced performance. o Wrk | oad has been reduced. ¢ By using
| T/1CT, College has been able to neet the challenges of faculty shortage upto
certain limt. ¢ Teachers became updated with [ atest devel opnents in their
subj ects. ¢ Use of paper has been mnimzed. ¢« Transparency of work has been
enhanced. ¢« Online adm ssion process helped to increase GER 6. Problens
Encount ered and Resources Required There are sone obstacl es agai nst the snpoth
functioning of this practice. Sone of these are given blow: ¢ Lack of IT
awar eness in teaching and non-teaching staff. o Insufficient of IT
infrastructure, ¢ Lack of finance. ¢ Paucity of skilled personnel. ¢ Negative
attitude. ¢ Lack of institutional ICT policy. The followi ng strategy has been
adopted by the College to overcone the obstacles : ¢ The Col |l ege has prepared

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://krgcgwal i or. org/ Eng/ page/ best practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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Title: KRGC Multidinensional Learning to Students from Marginalised Section :
KRGCML is a special initiative focused on students from deprived section that
ainms to devel op professionals who are know edgeabl e and socially responsible.
The student strength of the college is approximtely 12519, of which nore than
60 students come from | ow and backward Soci o- Econom ¢ backgrounds and are first
generation | earners. Students belonging to Schedul ed Castes, Schedul ed Tri bes,
O her Backward C asses, Mnorities, Econom cally Waker Sections, and
Physi cal | y Handi capped are representing such marginalized sections, to which
every facility of the institution is provided by this college to provide higher
education. Al the above categories are given priority to get adm ssion in the
col l ege and seats are reserved for themas per the norns of the governnent of
Madhya Pradesh. As a result, students fromdifferent sections of the different
regi ons beconme successful in taking admission in this institute. Many highly
qualified and skilled professors are enployed with the various streams in this
institution. There are 151 teachers working at the college, and 124 of them
have PhDs. 30 percent of these teachers are belong to reserved categori es.
Through these good teachers, students of the faculties of Arts, Conmmerce,
Sci ence, Conputer, Law, Managenent, Honme Science etc. are being inparted
education by adopting the best teaching nethods in the college. Hence the
col l ege students exam nation outcones are consequently inmproved. The institute
is unique in the sense that H ndi, English, Sanskrit, Urdu and Marath
| anguages are taught in it for underprivileged students. For this, a separate
| anguage study center has been established in the institute. Qut of these
departnents, research centers have been set up in Hndi, English, Udu and
Sanskrit departnents and short termcourses are al so organi zed in them so that
the students of disadvantaged sections can get the benefit of |anguage study in
a conveni ent way. Many prograns are organi zed by the departnent for the
pronotion of their respective | anguages through the students and students get
an opportunity to nake their future bright as a result of this facility.
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8.Future Plans of Actions for Next Academic Year

FUTURE PLANS FOR ACADEM C SESSI ON 2017-2018 « Conduction of Boards of Studies of
various subjects ¢ Introduction of 11 Short Term Courses  To encourage the
departnents to organi se guest |lecturers for the enhancenent of subject know edge
the students. ¢« To build atnosphere of research and innovation ¢ To encourage the
faculty nmenbers to use nodern teaching aids in their classes. ¢ Installed 02
smart class roons ¢ Lectures on Research Methodology ¢ To prepare the proposals
of construction of Central Valuation Hall, Conference Hall and Basketball court.

e To organi se programres on social welfare, Human Ri ghts and wonen enpower nent e
Upgradation of central library « Developnment of IT/ICT in the canmpus ¢« To provide
the health services to the students ¢ To provide placenents by inviting BPO s,
Conpani es, organi ze annual career fair ¢« To organi se awar eness progranmes on
gender sensitization, equality and discrimnation issues ¢ To organi Se awar eness
progranms on di saster nmanagenent, environment protection, and cleanliness drive e
To revise Vision and Mssion of the institution o To prepare the |IDP
(I'nstitutional Devel opnment Plan) for the scheme of MPHEQ P under Wrld Bank
Project. « To provide seed noney for the publication of research ¢ To instal

nore conpl aint boxes in the coll ege canmpus to resolve grievances of the students.
e Policy for academ c and research coll aborati on on national and internationa

| evel ¢ To introduce energy saving plan ¢ To start conplete online feedback
systemin the college « To participate in Al SHE annual survey of H gher Education
e To conduct stock verification annually ¢ To conduct periodical mneetings of | QAC
e To publish e-NEWS5 |etter « To prepare proposal for devel opnent of |T/ICT
facilities in the campus ¢ To conduct Discussion Forume To notivate teachers for
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taki ng Open Feedback ¢ To take feedback from Parents ¢ To conduct Non- Teachi ng
Staff Orientation ¢ To take Feedback from Students on Staff (Staff Assessnment) -
To conduct One day Wirkshop on Wonen enpowernment ¢ To install Smart C ass
Training Progranme ¢ To take Feedback from Students on Staff (Staff Assessment) e
To take Feedback from Students on College (Exit Poll) ¢ To conduct Al ummi
activities « To take Feedback from Al umi nenbers ¢ Conduction of Boards of
Studi es of various subjects ¢ Introduction of 06 Short Term Courses  Proposal to
DHE (Departnent of Hi gher Education Govt. of MP) for obtaining financia

assi stance of Rs.15.0 | akhs under quality enhancenment schene. ¢ To build

at nosphere of research and innovation ¢ Conduction of Curriculumoriented guest
lectures « Installed 06 smart class roons  Lectures on Research Methodol ogy « To

prepare the proposals of construction of Central Valuation Hall, Conference Hal
and Basketball cour ¢ To organi se programes on social welfare, Human Ri ghts and
wonen enpower ment ¢ Upgradation of central library ¢ Devel opment of IT/ICT in the

canpus ¢ To provide the health services to the students ¢« To provide placenents
by inviting BPO s, Conpanies, organize annual career fair ¢« To organi se awareness
programes on gender sensitization, equality and discrimnation issues
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